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DIVERSE 
COMMUNITY

2014 DIVERSITY & INCLUSION 
SPONSORSHIPS AND CONTRIBUTIONS

• ACC St. Louis Street Law

• ACC St. Louis and Chicago Diversity Programs

• Mound City Bar Assn Women’s History Month

• St. Louis Diversity Job Fair

• Mound City Bar Association Retreat

• Mound City Bar Association Scovel Richardson 
Scholarship Dinner

• National Bar Association

• SLIP Program

• Regional Business Council

• National Asian Pacific American Bar Association 
Convention

• St. Louis Diversity Summit (DAP)

• St. Louis Minority Business Counsel

• Association of Law Firm Diversity Professionals

JUDGE SHAW LEADS PANEL AT ‘MASTERING APPELLATE 
ADVOCACY’ CONFERENCE 

When participating in oral arguments, your most important job as an appellate advocate is to answer judges’ 
questions directly and succinctly. Listen carefully, pause, think, and answer — and be proactive about the 
weaknesses of your case. Those are some of the points Booker T. Shaw emphasized as the moderator of a 
panel on oral arguments, at Saint Louis University Law School. The session was part of “Mastering Appellate 

Advocacy,” a half-day conference, sponsored by the Bar Association of Metropolitan St. Louis. 
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THOMPSON COBURN IS COMMITTED TO 

creating an inclusive culture. We celebrate  

the unique strengths, abilities, and  

contributions of our women lawyers and are 

committed to building and sustaining an 

environment that welcomes, supports, and 

encourages women to become successful 

attorneys, respected business leaders and 

valued members of our community.

WOMEN’S 
INITIATIVES

•	 We have increased the number of women on both 
our Management and Compensation Committees. 
We established standing Women’s Committees to 
increase the number of leadership opportunities in 
our firm. 

•	 We provide financial investment, leadership support 
and staff support to our Total Commitment Women’s 
Initiative. 

•	 Our women attorneys meet regularly in each office.

•	 The Women’s Steering Committee works to 
accomplish its goals through the following 
committees, which are led by women partners:

•	 Women’s Initiative Associate Development 
Committee 

•	 Women’s Initiative Business Development 
Committee 

•	 Women’s Initiative Professional Development 
Committee 

•	 The firm holds an annual formal networking event 
for women attorneys and clients in St. Louis, Chicago 
and Washington, D.C. Women partners and 
associates are encouraged to attend and to invite 
other professional women. 

•	 Thompson Coburn is a member of the Chicago 
Coalition of Women’s Initiatives in Law Firms. 
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KIM TO CO-CHAIR ABA’S 
SECURITIES LITIGATION 
COMMITTEE 

Partner Helen Kim will serve as 
the 2014-2015 co-chair of the 
ABA Securities Litigation Committee. 

Helen is the vice co-chair of Thompson Coburn’s 
Business Litigation group and a partner in the firm’s 
Los Angeles office.
 
The Securities Litigation Committee is housed under the 
60,000-member Section of Litigation, the ABA’s largest 
specialty section. It includes attorneys from both the plaintiff 
and defense bar, corporate counsel, and academics. The 
committee’s goal is to provide critical resources to those 
practicing or interested in securities litigation, arbitration or 
regulatory enforcement matters. 

HELEN KIM RECEIVES CIVIC LEADERSHIP 
AWARD FROM THE LWV

TC partner Helen Kim accepted a Civic Leadership Award 
from the League of Women Voters of Los Angeles. Helen 
received the award for representation of Asian Americans in 
Los Angeles’ recent voter redistricting effort.

In addressing the crowd of attendees, Helen honored the 
namesake of her award, Carrie Chapman Catt, “who led 
an army of women in 1919 to pressure Congress to pass 
the constitutional amendment that gave women the right 
to vote.”

“I have not led any armies,” Helen said in her speech. 
“What I found myself doing … was, along with a few 
others, giving a voice to voiceless communities and 
shining a light where light needed to be shone.”

Helen used her speech to explain the controversial voter 
redistricting process and her role in challenging closed-
door meetings that resulted in a voter district map directly 
influenced by politicians, not constituents.  

ATTENDEES AT WOMEN’S INITIATIVE 
GET VOCAL ABOUT LEADERSHIP 

The Thompson Coburn Women’s Initiative hosted its 
third annual client breakfast. More than 150 people 
attended the event, which featured Dr. Leah Lorendo’s 
program entitled, “Becoming Influential Through Vocal 
Distinction.” Dr. Lorendo’s insightful presentation focused 
on enhancing one’s leadership style and presence by 
improving vocal communications. 

Attendees included general counsels, vice presidents, 
CEOs and other leaders from a wide variety of businesses 
and organizations, including Anheuser Busch, Bank of 
America, BJC Healthcare, Bunge, Clayco, Enterprise, 
Hardee’s, Monsanto, Panera Bread, Peabody Energy, Stifel 
Nicolaus, U.S. Bank, Unigroup, and Wells Fargo. 
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THOMPSON COBURN ELECTS THREE 
WOMEN ATTORNEYS TO PARTNERSHIP 

Thompson Coburn is deeply committed to the career 
advancement of our women attorneys. We warmly 
congratulate the following women attorneys who achieved 
partner or counsel status. 

TABITHA DAVISSON (St. Louis) represents 
management in disputes related to 
human resources law. She has successfully 
represented employers in state and federal 
courts, as well as before administrative 
agencies such as the Equal Employment 
Opportunity Commission and the Missouri 

Commission on Human Rights. Among her litigation 
successes, Tabitha has obtained awards of summary 
judgment in favor of employers in cases alleging violations 
of the FMLA, Equal Pay Act, Title VII, RLA, and the MHRA. 
Tabitha has also successfully defended wage and hour class 
and collective actions in state and federal court. 

KATIE KRAFT (Washington, D.C.) 
counsels some of the largest public 
transit agencies in the country on issues 
involving transit procurement, Buy America 
compliance, section 13(c) labor protective 
arrangements, and compliance with federal 
statutes and regulations applicable to state 

and local grantees. She represents clients in administrative 
and regulatory proceedings before the Federal Maritime 
Commission and the Surface Transportation Board, and has 
authored U.S. Supreme Court briefs on constitutional issues 
affecting transit clients. 

EMILY PEEL (Chicago) is a business 
litigator who represents companies, their 
executives and officers in a variety of 
business disputes. Her work frequently 
brings her before federal and state 
courts to brief and argue substantive 
motions, including injunctions, and she 

has an extensive track record of success at trial. Her case 
experience includes contract disputes, business torts, real 
estate and foreclosure litigation, in addition to commercial 
loan enforcement and trust and probate litigation. For 
financial services clients, Emily prosecutes cases on behalf 
of creditors and defends creditors against lender liability, 
consumer fraud and other claims. 

CHICAGO WOMEN 
TAKE TO GREEKTOWN 
FOR ANNUAL 
WOMEN’S EVENT 

More than 100 TC attorneys, clients, 
and friends gathered at the National 
Hellenic Museum in Chicago’s 
Greektown for the Chicago office’s 
annual Women’s event. This year’s 
event was co-chaired by Christina Berish and Georgia 
Demeros. Attendees enjoyed Greek food, a selection of 
four wines, and bouzouki music. Aside from networking, 
the women were also able to get tours of one of the 
museum’s exhibits. The attendees left with a Thompson 
Coburn-branded Greek gift. 
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OUR VALUES 
OUR VISION

Thompson Coburn is the first choice law firm for:

•	 Clients seeking creative, effective and practical 
solutions to challenging legal problems and value 
for their investment.

•	 Diverse people seeking rewarding careers.

We are dedicated to helping our clients achieve their  
goals by:

•	 Vigorously advocating our clients’ positions, while 
always adhering to the highest level of professional 
integrity.

•	 Effectively bringing together the right people, 
technology and discipline to the practice of law.

•	 Embracing change without departing from our 
traditional core values. 

We focus on serving the client. We listen … and listen 
carefully. Understanding the client is as important as 
understanding the law. We listen to our clients and 
understand their business, their needs, their wants and 
their expectations. 

We value diversity. We know that diversity strengthens our 
firm and the community, and we incorporate this value in 
developing our programs and policies. 

We value the communities in which we live and work.  
We expect our people to be active and generous 
in support of civic and charitable endeavors. We 
pursue business processes that support the long-term 
sustainability of our environment.

We value each other. We utilize our combined knowledge 
and resources to ensure quality client service and make 
Thompson Coburn a truly great place to work.  

 
 
 

—TC

WE STRIVE TO MEET AND EXCEED 

EXPECTATIONS. We provide services of the  

highest caliber on — or ahead of —  

schedule, on every assignment, on  

every occasion, for every client. 




