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Supplier Diversity

Thompson Coburn LLP is committed to supporting supplier 
diversity efforts in the communities in which we live and work. 
We do business with qualified diverse suppliers who meet our 
quality standards in an effort to develop successful business 
relationships that are reflective of today’s business marketplace. 
Our reputation for quality client service is excellent and we 
expect the same of our suppliers. We maintain our own 
database as a source for our purchasing professionals to look 
for qualified business suppliers. 

2015 Diversity & Inclusion  
Sponsorships and Contributions 

•	 ACC St. Louis Street Law

•	 ACC St. Louis and Chicago Diversity Programs

•	 ACC Diversity in Leadership Education

•	 St. Louis Diversity Job Fair

•	 Mound City Bar Association Retreat

•	 Mound City Bar Association Scovel Richardson  
Scholarship Dinner

•	 National Bar Association

•	 SLIP Program

•	 Regional Business Council

•	 National Asian Pacific American Bar Association Convention

•	 St. Louis Diversity Summit (DAP)

•	 St. Louis Minority Business Counsel

•	 Association of Law Firm Diversity Professionals

•	 Cook County Diversity Job Fair

•	 Lavender Law 

•	 Thomas F. Eagleton Scholarship 

•	 D.C. and St. Louis HRC Gala

•	 HRC Reception for Jim Obergefell

•	 PROMO Urbanaire

•	 PROMO Bountiful Brunch

•	 St. Louis Annual Diversity Summit

•	 Saint Louis University School of Law Casino Night 

•	 Washington University School of Law Black Law  
Students Association Dinner

•	 University of Missouri School of Law Lloyd Gaines Dinner

•	 Asian American Bar Association/NAPABA  
Regional Conference

•	 Cultural Leadership Institute,  
“Trouble Maker of the Best Kind”

•	 MCBA/Asian American Bar Association/Hispanic  
Bar Association Unity Dinner

•	 Lawyers Association Honorable Theodore McMillian  
Black History Dinner

•	 Chicago Lawyers Committee for Civil Rights Under the Law

•	 St. Louis American Diversity Edition

•	 Dred Scott Heritage Foundation

•	 Walk A Mile in Her Shoes

•	 Casa de Salud

•	 From the Barrio to the Boardroom

Thompson Coburn sponsors Annual 
Civil Rights Luncheon

The Chicago Lawyer’s Committee for Civil Rights Under Law 
Inc. was looking for a keynote speaker to issue a call to action 
for attorneys in the Chicago area to become more involved, 
and looked to Pamela Meanes for help. 

Pam shared the importance of legal reform, education, addressing 
the school to prison pipeline, issues with police and the need 
for more lawyers to share their talents in helping those that 
are underrepresented in the courtroom and school disciplinary 
hearings. Michael Parks currently serves on the committee after 
taking over the helm from Joel Haber, who served on the Board 
for many years with other Thompson Coburn attorneys.
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• The firm hosted an after-hours networking event for the Hispanic Chamber of Commerce of St. Louis. 
The Chamber was founded in 1982 by a group of Hispanic businesspersons interested in increasing 
opportunities for Hispanic business owners. The mission of the chamber is to promote the economic 
development of Hispanic firms and improve business opportunities for all in the St. Louis Region. 
Executive Director Karlos Ramirez expressed sincere thanks to Thompson Coburn for its hospitality.

• FOCUS St. Louis selected business litigation associate Felicia Williams for the Spring 2015 class of the 
Coro™ Women in Leadership (WIL) program. Beginning in January, Felicia along with fourteen other 
women from the corporate and nonprofit worlds participated in a five-month part-time training program 
that provides women the opportunity to refine their personal and professional leadership competencies 
and learn about the St. Louis community through exposure to public, private, and civic sectors. Graduates 
of WIL gain improved leadership effectiveness, an enhanced ability to network within the community and 
the access to resources to produce results.

Thompson Coburn hosts 
National Bar Association Events

Mid-Year Conference – approximately 300 members 
of the NBA – the nation’s largest African American 
bar association – from across the United States 
attended the event, which included a wide range of 
speakers delivering presentations on topics ranging 
from fighting police brutality and protection of 
voting rights to increasing diversity on the bench 
and ensuring educational opportunity for minority 
children. Pamela Meanes, a partner in the firm’s 
Business Litigation practice and immediate past 
president of the NBA, welcomed attendees to the 
conference and to a welcome reception/dinner 
event in the Firm’s 35th floor Conference Center 
and to a reception event for the NBA Young Lawyers 
Division. In all, approximately 150 guests, including 
Chairman Tom Minogue and Chief Operating 
Officer Steve Blackwell, attended the Thompson 
Coburn sponsored events. “I speak not only for 
myself but for the entire NBA when I thank Thompson 
Coburn for its unwavering support of the NBA and 
to my work with the NBA for so many years,” Pamela 
said during her welcome remarks at the start of the 
dinner event. “There is without question, a deep, 
longstanding commitment to diversity on the part 
of Thompson Coburn’s leadership, and I know the 
entire NBA appreciates that commitment.”

Missouri Bar Diversity Summit

TC partner Mike Minton was a faculty member for the event and spoke on a 
panel titled, “Problems, Solutions and Best Practices: Roundtable on Diversity 
in the Legal Profession.” Mike, the chair of TC’s Diversity Committee, shared 
insights from the steps Thompson Coburn is taking to address these issues and 
represented the “big firm” view on the panel.

Missouri Bar Diveristy Summit Panelists

ABA President Paulette Brown 
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LGBT Initiatives

• Family members are welcome at social events, 
including gay, lesbian, bisexual and transgender 
partners.

• The firm offers a Domestic Partner Benefit policy.

• The firm has sponsored and participated in the 
Lavender Law Recruiting Fair for the National 
Lesbian & Gay Law Association for the last 
4 years.

• The firm participates in and provides financial 
support to Lawyers for Equality, St. Louis’ LGBT 
bar association.

• Openly gay partners are active in several of the 
firm’s high-profile internal committees, including 
our Client Relations Committee, Diversity 
Committee, Employment Committee and our 
Associate Review Committee.

• The firm sponsored the Human Rights Campaign 
Gala Dinner for the last 6 years. It also 
sponsored a reception for Jim Obergefell 
(lead plaintiff in historic Supreme Court 
marriage equality case).

TC named Best Places to Work For LGBT 
Equality 2015

For the eighth consecutive year, Thompson Coburn earned a perfect 
score of 100 points in the Human Rights Campaign’s Corporate Equality 
Index (CEI) and Best Places to Work Survey.

Thompson Coburn was one of 407 major businesses nationwide to achieve 
a perfect score in the new list. Thompson Coburn was one of only 89 law 
firms in the nation to receive the 100 percent ranking. In Missouri, just six 
companies achieved 100 percent rankings, including Monsanto and Brown 
Shoe Company.
 

Gay
Lesbian
Bisexual

Transgender

Respect

LGBT Pride

Freedom

Rights
Equality Community

Thompson Coburn leading in the LGBT Community:

look for opportunities to provide 
visibility for their leadership and 
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Women’s Initiatives
Thompson Coburn is committed to creating an inclusive culture. We celebrate the unique strengths, 
abilities, and contributions of our women lawyers. 

• We have increased the number of women on both our Management and 
Compensation Committees. We established standing Women’s Committees to 
increase the number of leadership opportunities in our firm. 

• We provide financial investment, leadership support and staff support to our 
Total Commitment Women’s Initiative. 

• Our women attorneys meet regularly in each office.

• The Women’s Steering Committee works to accomplish its goals through the 
following committees, which are led by women partners:

– Women’s Initiative Associate Development Committee 

– Women’s Initiative Business Development Committee 

– Women’s Initiative Professional Development Committee 

• The firm holds annual formal networking events for women attorneys 
and clients in St. Louis, Chicago and Washington, D.C. Women partners 
and associates are encouraged to attend and to invite other professional 
women. 

• Thompson Coburn is a member of the Chicago Coalition of Women’s 
Initiatives in Law Firms. 

leaders and valued members of 
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TC Recognized as Women in Law Empowerment 
Forum ‘2015 Gold Standard Firm’ 

For the second year in a row, Thompson Coburn received “Gold Standard 
Certification” from the Women in Law Empowerment Forum for incorporating 
women into the highest levels of firm leadership. The honor recognizes the 
leadership roles achieved by equity women partners in law firms across the 
country. With eligibility limited to firms with 300 or more attorneys, only 44 
firms nationwide achieved “Gold Standard Certification” in 2015, down  
from 49 in 2014.

Law firms with 300 or more practicing lawyers in the United States are 
eligible for the WILEF Gold Standard Certification if they successfully 
demonstrate that women represent a meaningful percentage of equity 
partners, leadership positions, governance and compensation committees, 
and highly compensated partners.

Thompson Coburn met the qualifications for the Women in Law 
Empowerment Forum (WILEF) Gold Certification based on the following 
criteria:

•	 Women account for at least 20% of equity partners or alternatively, 33% 
or more of the attorneys becoming equity partners during the past twelve 
months

•	 Women represent at least 10% of firm chairs and office managing 
partners

•	 Women make up at least 20% of the firm’s primary governance 
committee

•	 Women represent 20% or more of the firm’s compensation committee

The mission of WILEF is to create a dialogue for the purpose of educating 
women in law firms on how to become leaders in the workplace and in  
the community by building, exercising and implementing a strong sense  
of empowerment. 

Only 44 law firms nationwide 
achieved “Gold Standard 
Certification” this year. 

— WILEF

Eileen Brown (left) accepting the award on behalf of Thompson Coburn
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We value innovation, creativity 
and boldness. We support and 
encourage fresh approaches to

 solving problems. — TC

Our Values Our Vision
We strive to meet and exceed expectations. We provide services of the highest caliber on — or ahead 
of — schedule, on every assignment, on every occasion, for every client. (Thompson Coburn’s Value and 
Mission Statement).

Thompson Coburn is the first choice law firm for:

• Clients seeking creative, effective and practical solutions to 
challenging legal problems and value for their investment.

• Diverse people seeking rewarding careers.

We are dedicated to helping our clients 
achieve their goals by:

• Vigorously advocating our clients’ 
positions, while always adhering 
to the highest level of professional 
integrity.

• Effectively bringing together the 
right people, technology and 
discipline to the practice of law.

• Embracing change without 
departing from our traditional core values.

We focus on serving the client. We listen … and listen carefully. 
Understanding the client is as important as understanding the 
law. We listen to our clients and understand their business, their 
needs, their wants and their expectations. 

We value diversity. We know that diversity strengthens our firm 
and the community, and we incorporate 
this value in developing our programs 
and policies. 

We value the communities in which we 
live and work. We expect our people to 
be active and generous in support of civic 
and charitable endeavors. We pursue 
business processes that support the long-
term sustainability of our environment.

We value each other. We utilize our combined knowledge and 
resources to ensure quality client service and make Thompson 
Coburn a truly great place to work. 



thompsoncoburn.com

The choice of a lawyer is an important decision and should not be based solely upon advertisements.
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Chicago
55 East Monroe Street

37th Floor
Chicago, IL 60603

312.346.7500

Los Angeles 
2029 Century Park East

19th Floor
Los Angeles, CA 90067

310.282.2500 

St. Louis
One US Bank Plaza

St. Louis, MO 63101

314.552.6000

Southern Illinois
525 West Main Street
Belleville, IL 62220 

618.277.4700

Washington, D.C.
1909 K Street, N.W.

Suite 600
Washington, D.C. 20006

202.585.6900


